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Bose’s lightest and most advanced aviation  
headset yet. Like the original, ProFlight Series 2  
is FAA TSO and E/TSO-C139a certified.

Experience the changes for yourself – learn  
more and order at Bose.com/ProFlight.

I N T R O D U C I N G  P R O F L I G H T  S E R I E S  2

Engineered by Bose. 
Refined by pilots.

AV IAT ION

N
E

W

Connect with us @BoseAviation ©2019 Bose Corporation. All rights reserved.

Client: Bose - Aviation
Ad Title: ProFlight Series 2 - Engineered by Bose. 
Publication: InterPilot - Issue #4 - Oct/Nov/Dec
Trim: 17” x 11”  •  Bleed: 17.25” x 11.25”  •  Live: 16” x 10”

48864_BOSE_PFS2_LaunchEnviro_Sprd_InterPilot.indd   All Pages 9/19/19   9:22 AM

https://www.bose.com/proflight?mc=25_DD_PF_AO_00_9R_ENV10SP


With all the features pilots appreciated in the  
original, the new ProFlight Series 2 now offers  
significant improvements and updates based on  
pilot feedback. A new lighter, thinner and more 
flexible cable and improved tap control for talk- 
through communication make ProFlight Series 2 
Bose’s lightest and most advanced aviation  
headset yet. Like the original, ProFlight Series 2  
is FAA TSO and E/TSO-C139a certified.

Experience the changes for yourself – learn  
more and order at Bose.com/ProFlight.

I N T R O D U C I N G  P R O F L I G H T  S E R I E S  2

Engineered by Bose. 
Refined by pilots.

AV IAT ION

N
E

W

Connect with us @BoseAviation ©2019 Bose Corporation. All rights reserved.

Client: Bose - Aviation
Ad Title: ProFlight Series 2 - Engineered by Bose. 
Publication: InterPilot - Issue #4 - Oct/Nov/Dec
Trim: 17” x 11”  •  Bleed: 17.25” x 11.25”  •  Live: 16” x 10”

48864_BOSE_PFS2_LaunchEnviro_Sprd_InterPilot.indd   All Pages 9/19/19   9:22 AM

https://www.bose.com/proflight?mc=25_DD_PF_AO_00_9R_ENV10SP


The mission of IFALPA is to 
promote the highest level of 
aviation safety worldwide and 
to be the global advocate of the 
piloting profession; providing 
representation, services, and 
support to both our members 
and the aviation industry.

FINDING BALANCE FOR A BETTER FEDERATION

President’s 
Message

“The engine is the heart of an 
airplane, but the pilot is its soul,” 
wrote Sir Walter Alexander Raleigh 
in 1922. I tend to take the same 
view of our beloved Federation. 
The brilliant work and continued 
success of our Technical team and 
Committees propels us forward, 
keeps us moving, and forms the 
lifeblood of IFALPA. The industrial/
labour side of the Federation con-
nects us to our fellow pilots and 
unites us in shared experience, 
needs, and goals.

The balance of heart and soul are 
as important in an organization as 
in an individual. It is that balance 
that we are working towards here 
at IFALPA. Under the new leader-
ship goals, IFALPA will combine our 
different competencies in Subject 
Matter Expertise, technical, industri-
al, geographic, and cultural knowl-
edge to tailor our projects and 
campaigns for maximum efficiency. 
The focus is on integrating previ-
ously disparate branches of the 
organization with respect, dignity, 
and shared resources for the con-
tinued mission of serving you, the 
pilots of our member associations.

Captain Jack Netskar, President
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Another place we’re seeking balance is in the representation of female pilots in the air line piloting 
profession. Female pilots still make up fewer than 5% of the world’s commercial pilots. We’re work-
ing on initiatives at IFALPA to address this glaring imbalance. 

The Female Pilots’ Working Group, freshly established at our 74th Conference in Berlin, met in Vi-
enna in October to establish itself as an empowering representation of professional female pilots. 
With 40 female pilots representing 20 countries in attendance, we’re moving in the right direction. 

The push toward gender-neutral language in all communications, publications, manuals, and ma-
terials is another recent initiative. We hope to actively contribute to a culture where female pilots 
have as much of a seat at the table as their male counterparts. IFALPA intends to support all moves 
toward gender parity in the piloting profession moving forward. 

We’re also looking to find balance in our Regional Representation. As you know, the federation 
splits its representation into 5 global regions; AFI/MID, ASIA/PAC, CAR/NAM, EUR, and SAM.
 
Just like ICAO’s regional offices, your EVP Region, together with all the Regional Vice Presidents 
(RVPs), is your “regional office”. Only one region (Europe) has their own office and professional 
staff. We are investigating possibilities to balance responsibility, activities, and participation from all 
five of the regions. 

We began this process by hosting the first IFALPA EVP/RVP Workshop in Montreal last summer 
and we will continue to develop the concept of more regional influence and responsibility. A drive 
towards maximizing the participating of all Elected Officers, particularly our RVPs, is underway in 
earnest. Our Regional Meetings are also becoming more interactive and participatory and feedback 
has been overwhelmingly positive. 

IFALPA’s greatest strength lies in the efforts from our Volunteers and Elected Officers. We deliber-
ately operate with a small secretariat staff in order to keep your Membership fees as low as pos-
sible. Our work is balanced between that of a skilled staff and exceptional volunteers. 

The influence of individuals from our Members Associations, and their contributions of time, exper-
tise, and experience is what keeps IFALPA relevant. IFALPA’s Committee work has a direct, measur-
able impact on aviation worldwide and that is the core of our mission. 

Only by influencing international decision making are we able to maintain the highest safety stan-
dards, balanced with the highest standards of industrial representation, and meet our shared goals 
of truly being the Global Voice of Pilots. Ask your Member Association how you can get involved in 
IFALPA work; and help us strike that balance.  

“The engine is the heart 
of an airplane, but the 
pilot is its soul.”
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19PRL06          16 September 2019 
 

Global Pilots Disturbed by Anti-Union Trend 
FOR IMMEDIATE RELEASE  

Issued from the Professional & Government Affairs Committee of the International Federation of Air Line 
Pilots’ Associations (IFALPA): 

IFALPA’s industrial branch is deeply concerned regarding the trend of anti-labour action being waged against 
pilot groups worldwide. Instances of escalating attacks and retaliation against union representatives for 
exercising their fundamental right to organize and strike have taken the form of investigation, disciplinary 
procedure, contract termination, and legal threats and actions.  

An ongoing example is that of the Colombian Pilots’ Union (Acdac) and Avianca Airlines Management. For 
the past two years, Acdac’s pilot representatives have faced an onslaught of discrimination, beginning with 
mass terminations and culminating in multiple personal criminal charges, all based upon exercising their legal 
right to strike.  

In today’s news, Ryanair pilot representatives are being singled out for threatening and intimidating 
behaviour by airline management all over Europe. Ryanair Irish company council representatives are being 
sued by Ryanair for their legitimate, lawful representative activities. This is deplorable behaviour coming from 
any company, particularly one that claims to engage with unions in the spirit of pursuing normal social 
dialogue.  

Meanwhile, British Airways Management has attempted to strip their pilots of their legal right to strike with 
court challenges and has pursued other punitive actions against the pilot group and union representatives in 
the days leading up to, and following, strike action.  

IFALPA unequivocally supports the right of pilot groups to take industrial action when negotiations fail. The 
Federation believes that no pilot group should accept deteriorating salary and working conditions, 
unpredictable hours, a lack of job security, or the lack of a fair and equitable collective labour agreement. 
Pilot unions have demonstrated that they are responsible and fair partners with management in times of 
economic crisis and industry turmoil and they expect and demand that airline management be responsible 
and fair partners when those airlines are enjoying an unprecedented period of profitability. 

The Federation offers support, mutual assistance, and all other available resources to our Member Associations 
in order to address this disturbing trend on a global scale. The global voice of pilots will not stay silent on this 
issue.  

For information please contact Emily Bitting, IFALPA Senior Communications Specialist, emilybitting@ifalpa.org, +1 514 419 1191 ext. 228  
### 

Note to Editors: The International Federation of Air Line Pilots’ Associations represents more than 100,000 pilots in nearly 100 countries 
around the globe. The mission of IFALPA is to promote the highest level of aviation safety worldwide and to be the global advocate of the 

piloting profession; providing representation, services and support to both our members and the aviation industry. 

Federation website www.ifalpa.org 

https://www.ifalpa.org/news/19prl06-global-pilots-disturbed-by-anti-union-trend/


International Youth Exchange Program, LLC

We match your family with an airline family abroad so your teen can travel in the summer.

A program for airline employees.

This program connects teens ages 14 to 19 with a similar-aged teen from an airline family abroad. The teen uses his or 
her family’s flight privileges to travel. They spend two weeks together in each of their homes, for a total of four weeks. 

During the exchange, your son or daughter has the opportunity to explore another country, learn about another culture 
and improve his or her foreign language skills from someone their same age. 

We have matched more than 6,000 teens since 1994 from a wide range of countries, including Canada, USA, Austria, 
Australia, France, Germany, Italy, New Zealand, Australia (limited exchanges), Portugal, Spain and Switzerland.

Apply at intlyouth.org.

View profiles of applicants online. 

Select your top choices for a match.

When you and another family are 
interested in being matched, we will 
send you their contact information. 

You get to know your matched family 
while planning for your exchange.

We are available to help answer 
questions throughout the whole 

process to ensure the best 
experience for your teen.

HOW IT WORKS

JENNA - AGE 16, UNITED STATES 

“ I am so grateful for the time 
Mélodie and I spent together. When 

I first signed up for this program, 
I had no idea that I was going to 

meet one of the best friends I will 
ever have! We instantly clicked! 

Leaving her was the hardest thing 
to do. I learned so much — not only 
about French culture, but about the 

importance of love and family.  
From camping on the French coast 
to strolling through the streets of 

NYC, I had a blast.  
    Thank you so much IYE! ”

TESTIMONIAL

The cost of the program is  
$300 USD for the application fee.

The application fee is 100% 
refundable if a suitable match  

family is not found. 

The application fee covers finding  
a match. Participants are responsible 

for travel expenses and the cost of 
activities while abroad.

COST

int lyouth .org

https://www.intlyouth.org/


News & 
Notes
IFALPA MEETINGS & EVENTS

The IFALPA Runway Safety Team Coor-
dinator Course was held 21-22 October 
in Algiers, Algeria. Kindly hosted by SPLA 
(Syndicat Des Pilotes de Ligne Algeriens) the 
course was facilitated by IFALPA experts and 
covered intermediate and advanced topics 
on runway safety. 

Participants learned key skills to effectively 
represent pilots as they work with airport 
operators, ATC, regulators, and other stake-
holders to improve safety at and around the 
airport. IFALPA looks forward to planning 
the next Runway Safety Team Coordinator 
course.
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DG Committee Meeting

Chaired by Captain Scott Schwartz (US ALPA), the 2019 Dangerous Goods (DG) Committee 
meeting took place at ICAO’s Headquarters in Montreal 5-7 September. This was the first 
time the Committee was hosted by ICAO, and the Federation is extremely grateful to Ms. Lynn 
McGuigan from the Cargo Safety Section for facilitating the meeting. 

The participants were also treated to a tour of ICAO with access to the Air Navigation Com-
mission Chamber, the Council Chamber and the Assembly Hall where the group picture was 
taken.

As this meeting was also used to prepare IFALPA’s input on DG matters being discussed at the 
27th ICAO DG Panel meeting and, this year, at the 40th ICAO Assembly, the allocated three 
days were extremely busy. The discussions focused on the safe transport of Lithium batter-
ies by air, undeclared Dangerous Goods, and proposed future format of the Notification to 
Captain (NOTOC). 

The Committee also entertained presentations from Dr. Katherine Rooney, ICAO’s Cargo 
Safety Section Chief, and Captain Miguel Marin, ICAO’s Flight Operations Section Chief, who 
then both contributed to the debates. Captain Ian Knowles from ICAO’s Flight Operations 
Section also attended part of the meeting. A new Position Paper on the carriage of persons on 
cargo aircraft was finalized.

The 2020 DG meeting is set to take place in Ulaanbaatar, Mongolia in early September, at the 
kind invitation of MONALPA. 



News & 
Notes
IFALPA AFI/MID Regional Meeting in Addis Ababa

Generously hosted by the Air Line Pilots Association of Ethiopia, ALPA-E, IFALPA’s 
AFI/MID Regional Meeting was held 17-19 September in Addis Ababa. The Re-
gional Meeting was opened by the Minister of Transport Mrs. Dagmawit Moges. 

The group enjoyed presentations from the Director General of Ethiopian Civil 
Aviation Authority, Colonel Wosenyeleh Hunegnaw, IFATCA, and Airbus. Presen-
tations on the new Global Reporting Format, Peer Support Problems, ICAO, and 
Fatigue followed.
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AFI/MID Regional Meeting



News & 
Notes

The Helicopter (HEL) Committee, chaired 
by Captain Matt Nielsen, met 1-3 October 
in Oslo, Norway at the generous invita-
tion of Norsk Flygerforbund (NF). After the 
two-day meeting, IFALPA passed the mi-
crophone to ECA for their HEL Committee 
meeting, which followed. 

The meeting welcomed fifteen participants 
representing seven countries, and ECA, 
along with an observer from Industri Energi 
of Norway. The Committee was briefed on 
the work of the ICAO Helicopter Sub-Group 
(HSG), and the state of the industry, with 
a focus on the need to include helicopter 
pilots within the umbrella of broader Mem-
ber Associations. 

Major points of discussion included fatigue 
management in helicopter operations, ef-
fects of Remotely Piloted Aircraft Systems 
(RPAS) on helicopter operations, Airborne 
Image Recorders, Obstacle Marking and 
Lighting, and anticipated changes in heli-
copter pilot training. 

The Committee discussed the different op-
erational profiles for helicopter operations 
as opposed to fixed wing, including region-
al differences in how similar operations are 
approached. The Committee also reviewed 
the ICAO Fatigue Management Guide for 
Airline Operators, where it was noted that 

IFALPA MEETINGS & EVENTS

the fatigue science was applicable to heli-
copter operations as well as fixed wing. 

Kindly hosted by IsrALPA, IFALPA’s Legal 
Committee met 11-12 September in 
Jerusalem. After a review of the past year’s 
Committee work, the meeting was updated 
on IFALPA’s work at ICAO, and the [then] 
upcoming Legal Commission at the 40th 
Assembly. 

Discussions also included a focus on IFAL-
PA’s UAS+WG (Unmanned Aircraft Systems 
Working Group) and RPAS integration, as 
well as a review of ALPA’s White Paper – 
The Dangers of Single-Pilot Operations. 

Other issues investigated through the legal 
lens were Unruly Passengers, Accident 
Analysis & Prevention Committee Topics.

Representatives from the IFALPA Female 
Pilots WG brought the Legal Committee 
up to speed on their activities and possible 
LEG/FPWG links. Member Association Legal 
Updates followed. 

Captain Oliver Sellmann, former Legal 
Committee Chair, was recognized for his 
many years of outstanding service to the 
Legal Committee and the Federation. Cap-
tain Gad Ariel from IsrALPA is the current 
LEG Committee Chair. 
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News &
Notes

UPCOMING MEETINGS & EVENTS

4 NOV
-

7 NOV

5 NOV
-

6 NOV

11 NOV
-

12 NOV

12 NOV
-

14 NOV

19 NOV
-

21 NOV

19 NOV
-

21 NOV

12 NOV
-

14 NOV

Asia & Pacific 
(ASIA/PAC) Regional Meeting

Dhaka, Bangladesh

Admin, Membership & Finance
(AMF) Committee Meeting

Chicago, United States

Professional & Gov’t Affairs
(PGA) Steering Group
Buenos Aires, Argentina

Accident Analysis & Prevention
(AAP) Committee Meeting

Singapore

Human Performance (HUPER)
 Committee Meeting

Tokyo, Japan

Air Traffic Services (ATS) 
 Committee Meeting

Dakar, Senegal

IFALPA 
Negotiations Seminar

Frankfurt, Germany



ITF ACTION GUIDE ON
Violence Against Women

view the guide here

https://www.itfglobal.org/media/1169/womens_violence_guide_english.pdf


Initial assessments
Are we doing enough to make a difference?

It could take only five minutes to compile a snapshot assessment - How active is your union 
on the issue of women’s violence?

Use the following checklist to help assess what your union is doing well and what additional 
steps could be taken to decrease violence against women. 

 ̆ Does your union have an accurate understanding of the workplaces or 
scenarios where women are most vulnerable?

 ̆ Are women members encouraged to report violence they suffer or witness?
 ̆ Do they know they can, and how to do it?
 ̆ Are procedures confidential?
 ̆ Have members been asked whether they would feel comfortable to report 
violence?

 ̆ Does your union have members trained as listening support or advocates?
 ̆ Are union and management statistics accurate?
 ̆ Do you have meaningful engagement with management where issues are 
addressed?

 ̆ Do you have a women’s committee?
 ̆ Do you engage men on this issue?
 ̆ Do branch or workplace representatives have access to training course on 
violence against women?

 ̆ Do you have any campaigns on violence suffered by members?
 ̆ Are you using union publicity and the media to raise awareness of the issues 
and challenge social barriers to positive change?

 ̆ Are you recruiting new members to the union around this issue?
 ̆ Are you encouraging members to increase their union activity by raising the 
profile of violence against women and campaigning for change?

 ̆ Are you using existing legislation to support the union’s efforts?
 ̆ Is new legislation required to reduce violence against women?
 ̆ Are you using international legislation and social progression to support your 
work?

ITF ACTION GUIDE ON
Violence Against Women

https://www.itfglobal.org/media/1169/womens_violence_guide_english.pdf


News & 
Notes
IFALPA MEETINGS & EVENTS

Chaired by Captain Jeroen Kruse of VNV, the 2019 Security (SEC) Committee Meeting took place in 
Dhaka, 15-17 October. This was the first ever IFALPA Committee meeting organized in Bangladesh, and 
the Federation is extremely grateful to BAPA and in particular Captain Ishtiaque, EVP ASIA-PAC, and Captain 
Intekhab for all the work they put in to make this first meeting successful. 

These efforts were rewarded by an impressive  attendance of 31 delegates. These included representatives 
from the Civil Aviation Authority of Bangladesh, the Directorate General of Forces Intelligence, the National 
Security and Intelligence Agency, the Immigration Police, the Rapid Action Battalion, and the Airport Armed 
Police Battalion. 

BAPA also organized an extensive social programme which included a welcome event, a boat tour, a light-
show organised by the Bangladesh military, a visit of the Bangladesh Parliament and BAPA’s Annual Gala 
Dinner at the historic Dhaka Club.

The event started with a formal inaugural ceremony. The Committee was honoured by the presence of Air 
Marshall Enamul Bari, Chair of Biman Bangladesh Airline’s Board of Directors, and Dr Gawher Rizvi, Hon-
ourable Advisor to the Prime Minister, who delivered a keynote speech and stressed that most passengers 
usually take for granted that their travel by air travel is safe and secure, without realizing the extraordinary 
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SEC Committee Meeting

Shanghai Visit

complexity behind aviation security and the amount of work that goes into it. He complimented IFALPA and 
the SEC Committee for being a key part of this security chain.

The main items and matters of security concern addressed during the actual meeting were drones being 
used to disrupt or endanger airport operations, Cyber threats, Laser attacks, flights into and over conflict 
zones, security screening and enhanced electronic access control systems to assess crew identity. The sub-
ject of Human Trafficking was also discussed at length and was made a permanent agenda item of the Com-
mittee, in an effort to raise the awareness of the pilot community on this worrying issue.

Four new Position Papers were finalized on ‘Passenger flights carrying deportees’, ‘Screening of persons 
other than passengers’, ‘Air Cargo Security’ and ‘Human Trafficking’. The existing IFALPA Position Papers on 
‘Onboard protection against fire and smoke’ and ‘Transport of passengers subjected to judicial or adminis-
trative proceedings’ were also updated. Finally, the Committee elected two new Vice-Chairs: Captain Wolf-
gang Koch from US ALPA and Captain Kumar P from ALPA Singapore.

The 2020 SEC Committee meeting is planned for November in Fukuoka, Japan, at the kind invitation of ALPA 
Japan. Both the Finnish Pilots Association and ALPA Singapore have already offered to host the 2021 meet-
ing.



Strength Through 
Diversity
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By Captain Vanessa de Velasco (SEPLA) & Captain Tara Cook (ISWAP)

IFALPA FEMALE PILOTS’ WORKING GROUP 
(FPWG) MEETING IN VIENNA



“The Group discussed ways in 
which IFALPA could establish 
a campaign with the goal of 
increasing the number of women 
who participate in their MAs at 
all levels.” 

The IFALPA Female Pilots Working Group was held at the Austrian Cockpit 
Association headquarters in Vienna 14-15 October 2019. The meeting was 
attended by 40 female pilots representing 20 countries from all over the 
world.  

The meeting was opened by Captain Nina Moers, Working Group Lead, 
who welcomed the pilots to this historic meeting and provided an oppor-
tunity for personal introductions.

The attendees were briefed on how the Working Group came into being 
and there was a review of the presentation of the Female Pilots Working 
Group to the IFALPA Conference 2019 in Berlin. Those in attendance at the 
Presentation of the FPWG at Conference in Berlin briefed the group on the 
positive reception from the Member Associations and the support that the 
IFALPA leadership has given the Working Group. 

The WG deliberated on future meeting locations and dates for meetings in 
2020. Two meetings were tentatively planned for 2020. The tentative loca-
tions are Ottawa in the spring and Mexico City in the fall.  

For the remainder of the two-day meeting, the participants worked on a 
Position Paper. The focus was to discuss strategies for Member Associa-
tions (MAs) to encourage female pilots to become involved in both IFALPA 
and their individual MAs.  
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The Group was briefed on a new campaign from IATA designed to increase the number of women 
in all positions in the global airline industry by the year 2025. The Group discussed ways in which 
IFALPA could establish a similar campaign with the goal of increasing the number of women who 
participate in their MAs at all levels. 

The group determined that this initiative, by extension, would increase the number of women who 
choose to pursue a career in commercial aviation. If IFALPA is able to encourage the Federation’s 
female volunteers and delegates to take on active roles in their MAs, they can encourage and as-
sist them in establishing programs, strategies, and structures to make the profession appealing to 
a more diverse group of people. This, in turn, will strengthen the profession into the future. 



The meeting provided the op-
portunity for Female Pilots to sit 
together, share experiences and 
learn from each other. The Group 
is particularly exciting because 
it’s made up of pilots from all 
over the world, at different stages 
in their careers, ranging from 
Junior First Officers to Senior First 
Officers and from Junior Captains 
to Senior Captains. 

The personal situations of the 
group are as diverse as their 
careers. Some are single, some 
are married, some have children, 
some not. The range of experi-
ence and cultures made for fasci-
nating discussions and excellent 
team building.

The draft of the Position Paper 
was completed and will be pro-
cessed by Committees and then 
sent to the Executive Board for 
approval and publication. The 
meeting then discussed next 
steps identifying leaflets giving 
more detailed information on 
different topics which will include 
family care and parenting, and 
diversity training.

In closing the meeting everyone 
was encouraged to keep in touch 
and utilize the Working Group 
not only for sharing information 
but for providing support to each 
other when needed. 

This meeting was not only histor-
ic but represents the beginning 
of a concerted effort to empower 
our female pilots and promote 
a diverse workplace to funda-
mentally strengthen the piloting 
profession. 



http://www.ppgaerospace.com/Home.aspx


By Captain Daniel J. Dickson, PGA Vice-Chair

Global Pilot
Solidarity
At Work

“I think now is the 
time to get strong 
on labour issues...
seeing all the 
challenges we’re 
facing these days, I’m 
very happy IFALPA is 
strengthening their 
labour side.” 
Captain Dara Van Langen
VNV Dutch ALPA, International 
Affairs & Flight Technical Affairs

The Professional and Government Affairs (PGA) 
Committee was held in London at the ITF House 
(International Transport Workers Federation), 5 to 
6 September 2019.

The meeting was opened by Captain Brian Shury, 
IFALPA Executive Vice-President PGA and Hilario 
Castillo-Chavarri, PGA Committee Chair. It was 
highlighted that the PGA Committee has been 
the Industrial Committee since 1948 and was 
founded in London. Although the name may 
have changed to the Professional and Govern-
ment Affairs Committee, the drive and passion 
for taking on the industrial issues affecting the 
global piloting community is very much un-
changed.

The two-day meeting had an extensive agenda 
with a broad range of topics stimulating healthy 
discussions. The topics covered included a fi-
nancial update of the industry, an ICAO ATRP/15 
update, B737MAX discussion, a presentation on 
the recent SAS Strike, UAS+, Single Pilot Opera-
tions, the current Ryanair situation, Globalizing 
Pilots Presentation, an ATRP update, a PGA Steer-
ing Group Update and a presentation from the 
ITF-ILO.

AN HISTORIC PGA COMMITTEE MEETING IN LONDON
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Member Associations presented their 
reports updating the industrial situation in 
their regions. All presentations and re-
ports from the meeting can be found on 
the IFALPA Hub. 

I was honored when the Committee elect-
ed me as the new Committee Vice-Chair. 
I look forward to serving the PGA along 
with my co-Vice-Chair SFO Dean Fotti. 

ITF General Secretary Mr. Stephen Cot-
ton took the opportunity to address the 
attendees and underlined unity amongst 
all transport workers, including the global 
pilot community. 

IFALPA President Captain Jack Netskar 
presented Mr. Cotton with a token of 
appreciation on behalf of IFALPA. IFALPA 
would like to give special thanks to the 
ITF for providing a fantastic venue for this 
historic meeting which attracted a record 
attendance of over 50 delegates from all 
five of our Regions. 

“...coming from 
New Zealand, so 
far away from 
everybody else, 
and having the 
opportunity to be 
a global player 
and come lend 
our voice and 
affect the trends 
of global piloting 
and airlines in the 
aviation industry 
is absolutely 
massive. Bodies 
like IFALPA in 
general and the 
PGA Committee 
specifically are 
absolutely vital 
to us, it’s the 
only way that 
we actually get 
to have some 
influence on the 
world stage.”
Captain Mike Kenyon 
NZALPA Board Member & 
PGA Representative



The Right Stuff, 
Revisited
A PILOT’S PERSPECTIVE ON THE CLASSIC BOOK, 
40 YEARS ON

By Captain Felix Chen

One book I will never tire of reading is Tom Wolfe’s The 
Right Stuff. Published in 1979, it described the personalities 
involved in the ambitious American space program; and the 
circumstances which drove it towards the objective of ‘land-
ing a man on the moon, and returning him safely to Earth’. As 
we celebrate the 50th anniversary of that momentous event, it 
was fitting that I revisit it.

I shall not attempt to review nor summarize the book but 
please allow me to share some thoughts from it which we 
professional pilots should never take our eyes off.

PILOTS FLY THEIR AIRBORNE VEHICLES
There was competition between the space program’s astro-
nauts and another group of test pilots who were in the rocket 
flight test program (pushing the sound barrier). Similar goals - 
higher, faster - but different technology. Of course, the space 
rocket program had the potential of going well beyond the 
atmosphere (hence, the moon) where the usual laws of aero-
dynamics (lift, drag, thrust, weight, Bernoulli’s theorem, etc.,) 
become secondary to Newton’s Laws of Motion.

The space endeavor had so much tech that the test pilots pre-
dicted, correctly, that, “they’d send a monkey up,” with obvi-
ous connotations against the Mercury 7 astronauts. Despite 
that, the astronauts applied themselves diligently and eventu-
ally established that, “we still need to fly” these things. Using 
thrusters, they literally had to learn how to fly all over again! 
So, a pilot is still a pilot, whose primary responsibility is to 
control the airborne vehicle.
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TECHNICAL DETAILS MATTER: 
A PILOT NTTEDS TO KNOW HIS AIRCRAFT VERY WELL
The astronauts involved themselves in every technical detail in the 
design and development of their spacecraft. Visiting and consulting 
with the engineering teams and the folks who actually built them 
was as much a part of their routine as the heavy training demands 
for space flight. 

The book described how these astronauts ensured they were a part 
of the decision-making team together with the NASA administrators 
and the engineering teams. In fact, for some time, it was engineering 
which asserted their authority in the project, because of the signifi-
cant role of new technology.

Their involvement allowed them to know their spacecraft and the 
technology intimately. They knew and understood their procedures 
and also the rationale for each step of every procedure.

In the end, the astronauts became more and more influential, 
especially with each successive “win,” including the first American 
launched into space (Alan Shepard), and the first to orbit Earth (John 
Glenn).

NEVER FORGET YOUR PRIORITIES
After the euphoria of Shepard and Glenn’s success, subsequent 
flights spent more and more time in orbit. The engineers and scien-
tists drew up a slew of tests and experiments which the solo astro-
naut was required to perform. All part of the process of learning as 
the nascent space program had to test boundaries and technologies.

However, controversy arose with the second orbital flight. It was 
suggested that astronaut Scott Carpenter had overly focused on the 
science and engineering experiments. This resulted in over-depletion 
of his hydrogen-peroxide fuel and missing his retrofire cue. Whilst 
the experiments and procedures were important, the priority must 
always remain the control of your vehicle.

So it’s back to my first point. May we never take our eyes off that. 
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L-R: Alan Shepard, John Glenn, Scott Carpenter
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“The best pilots fly more than the others; 
that’s why they’re the best.”
― Tom Wolfe, The Right Stuff

L-R: Alan Shepard, John Glenn, Scott Carpenter

CAPTAIN FELIX CHEN has broad command experience in a 
major international airline. His key interests are safety, human 
factors, and CRM, training, operational management, and 
other general industry issues. He is an accredited Air Accident 
Safety Investigator with IFALPA, a member of the International 
Society of Air Safety Investigators, and the Technical 
Committee of the Pilots Association. He has a Post Graduate 
Diploma in Aviation Human Factors. *All ideas, opinions, and 
views expressed herein are his own.



The ICAO 40th General Assembly (A/40) took place in Montreal, 24 September to 4 October, with over 
2,500 delegates attending from 130 member States and over 50 International Organizations (IOs). This 
was the highest attendance in ICAO’s history. 

The ICAO 40th General 
Assembly

By Captain Mike Jackson
IFALPA Representative to ICAO & Technical Director

The Assembly meets as 
a whole in Plenary at 
the beginning and end 
of the two week period 
(additionally for elections 
in the middle), while the 
agenda of Working Paper 
discussions gets divided 
up into five separate 
groups: The Executive 
Committee, Economic 
Commission, Techni-
cal Commission, Legal 
Commission, and Ad-
ministrative Commission. 
The work of these five is 
then reported back to the 
Plenary and adopted into 
Assembly resolutions. 
Those resolutions form 
the direction of ICAO for 
the next triennium and 
also make statements on 
a particular subject such 
as CORSIA (the globally 
accepted Carbon Offset 
scheme).
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There were several underlying concerns going into this Assembly 
that surfaced in the discussions throughout the two weeks. ICAO 
had convened a 13th Air Navigation Conference in 2018 with the 
objective of establishing the Technical and Safety needs for the 
work program of the next triennium and reduce this task during the 
Assembly. However, States and IOs still submitted over 200 Working 
Papers to review. Due to budgeting constraints, many of the items 
introduced would not be accommodated because of the shortfall. 
There were also some controversial discussions regarding ICAO’s 
2016 cyber security breech and on the CORSIA implementation. 

The Federation’s delegation included IFALPA President Captain Jack 
Netskar, IFALPA Representative to ICAO Captain Mike Jackson, Senior 
Technical Officer Carole Couchman, PGA Officer Sebastián Currás 
Barrios, and legal advisors Captain Gad Ariel, Jay Wells, and David 
Semanchik. 

IFALPA’s main objectives for this A/40 were to highlight to the world 
our concerns regarding Single Pilot/Reduced Crew Operations, 
to urge ICAO to form a Personnel Training and Licensing Panel 
under the Air Navigation Commission (ANC), gain a further 
understanding and potential future involvement in the ICAO legal 
affairs, monitor the views of States regarding Liberalization of Air 
Services and Ownership/Control, ensure the adoption of the Global 
Air Navigation/Aviation Safety Plans (GANP and GASP), and to 
draw attention to and have action taken on the following: GNSS 
interference, Human Trafficking, Access to those with Disabilities, 
Development of Unmanned Airspace Vehicle Traffic Management 
(UTM) to include unauthorized use near aerodromes, and promoting 
the use of alternative means of compliance for security screening of 
flight crew (non-passengers). 



IFALPA submitted one Information Paper (IP) and was co-author of 10 
Working Papers (WP) with other IOs and States. Our IP and WPs may 
be accessed on the ICAO website at:
www.icao.int/Meetings/a40/Pages/WP_Presenter.aspx.

Our participation in all but the Administrative Commission yielded both 
recognition and progress towards achieving our objectives.

The Economic Commission was largely an extension of the discussions 
in the Air Transport Regulation Panel (ATRP) and IFALPA supported 
States that were requesting reassurances with respect to foreign own-
ership of airlines. 

The Executive Committee was the most contentious as this was where 
discussions focusing on the environment occurred. A few large States 
were voicing opposition to the previously ratified CORSIA agreement 
because they had alternative plans to meet CO2 emissions targets. 

Further discussions regarding ICAO’s whistle-blower policy also be-
came heated, though there was unified support to bring this standard 
up to the level of other UN bodies in order to foster a non-punitive 
reporting culture.

There were several papers requesting ICAO involvement to facilitate 
the development of new concepts involving Autonomous Systems. 
Within that grouping of papers was a proposal for single pilot/reduced 
crew operations. IFALPA intervened here, stressing that “IFALPA believes 
that our enviable safety record and culture is based upon two properly 
rested, fully qualified, and well-trained pilots. Because reduced crew op-
erations carry significant additional risks over existing dual pilot opera-
tions, they will result in a serious reduction in flight safety. It is essential 
to fully address these risks and safety shortfalls before the industry pro-
poses changes to the Standards which have built the safest transporta-
tion system in history.” The intervention also referred to IFALPA’s Infor-
mation Paper on Reduced Crew Operations  that was submitted to the 
Technical Commission https://www.icao.int/Meetings/a40/Documents/
WP/wp_426_en.pdf.
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“IFALPA believes that our enviable 
safety record and culture is based 
upon two properly rested, fully 
qualified, and well-trained pilots.”

IFALPA supported a paper requesting the AVSEC panel 
re-examine risk-based methods of screening non-
passengers as was supported by many States. They 
would enable the continuation of alternative screening 
methods such as the Known Crewmember Program in 
the US. This frees up security lines for passengers and 
considers the flight crew role in the security chain. 

The Legal Commission provided an opportunity for 
our LEG Committee leadership to see what issues of 
relevance to the Federation would be on the ICAO 
work program over the coming triennium. Additional-
ly, our participation afforded numerous opportunities 
to make connections in the Aviation Legal Field. 

The Technical Commission endorsed the latest Global 
Air Navigation Plan (GANP) and Global Aviation Safety 
Plan (GASP) that were forwarded to them from the 
13th Air Navigation Conference. IFALPA has played an 
active role in the development of these two plans and 
will continue to monitor their implementation.

There were several other topics presented in the 100+ 
working papers in agenda item 30 – Other Items. 
Some of these papers had already been through the 
13th AN/Conf and did not need to be revisited, while 
others called on ICAO to take on additional items 
outside of those that had already been included in the 
budget. 

Specifically, two papers called upon ICAO to analyze 
today’s pilot training methods and bring them into 
line with Competency Based Training and Assessment 
principles and to address Automation Dependency, 
but to begin this work by forming a panel under the 
ANC on Personnel Training and Licensing. IFALPA 
strongly supported the formation of this panel and 
has also made this known at recent symposia and in 
the ANC.
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Brazil had presented a paper proposing dual oversight of aircraft to enable crews from 
one State to fly a registered aircraft of another State so that trans-national airlines could 
utilize their assets more efficiently. IFALPA intervened on this paper and stressed that 
“The dual oversight model, if adopted, could result in flight crew becoming responsible or 
feeling pressured to accept aircraft and operate aircraft that have a reduction in oversight 
due to the shared responsibility. Secondary State regulators may lack resources to ensure 
continuing airworthiness for aircraft frequently moved between States on a short-term 
basis.” IFALPA was supported by several European States, however this proposal was one 
of those that had already been approved at the 13th AN/Conf, though work on it has not 
yet begun and it will face some legal hurdles. 

There were several heated discussions that were interesting to observe but were largely 
political arguments between certain groupings of States. In the end, the Assembly is a 
unique experience. It is encouraging to see States from all parts of the globe participate 
and collaborate in a harmonized direction to try to improve the safety and security of the 
global aviation environment in an efficient and environmentally friendly way. 

We can expect ICAO to convene a High-Level Safety Conference in mid 2021 to tackle 
the technical and safety issues ahead of the next General Assembly in 2022. By outlining 
the safety needs of the world ahead of time, the next GA41 should be able to develop a 
budget that will prioritize these needs. 
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The IFALPA 
Legal 
Committee 
needs your 
expertise!
Help make a difference for the 
international piloting community!

WHAT WE NEED
Subject Matter Expertise

• Pilots with legal expertise and 
Pilot Lawyers

• Lawyers with aviation 
knowledge

• Member Association staff with 
aviation law expertise

• Expertise in the areas of 
labour law and public and 
private international law

WHAT WE DO
IFALPA Legal Committee

• The international source for 
legal advice & support for 
IFALPA

• Development of legal 
opinions & positions on legal 
issues

• Focusing on topics including 
Data Protection, Drug 
& Alcohol Testing, RPAS 
Integration, Legal Training for 
Pilots, and more.

To get involved, Please Contact:
IFALPA PGA Officer Sebastián Currás, sebastiancurras@ifalpa.org
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BY CAROLE COUCHMAN, MBE
IFALPA Senior Technical & Regional Officer

A quarterly recap of the Federation’s activities at 
the International Civil Aviation Organization

ICAO AIRBORNE SURVEILLANCE 
WORKING GROUP (AIRB/WG) /7
There were two key issues dealt with at this 
meeting, CDTI Assisted Visual Separation 
(CAVS) and Interval Management (IM). The 
details and suggested procedures for CAVS 
are in the Manual and this is currently only 
used in the United States. For this to be 
implemented globally, consideration would 
have to be given to changing the global 
criteria reflected in the Annexes and PANS 
documents. In that case, the procedure will 
need to be inserted into the PANS OPS via 
the FLTOPSP. Until that time, it was agreed 
that it should remain in the Manual with a 
note that it is only used in the USA.

Following previous meetings there was an-
other action for Interval Management (IM) 
requirements to be drafted for both the 
PANS-ATM (Doc 4444) and the PANS OPS 
(Doc 8168). There was a paper outlining 
what needed to be covered in both docu-
ments. As with CAVS, it seemed premature 
and incomplete.  There would be trials in 
the US using this for spacing and training 
for both crew and controllers was under-
way. Once the trials were complete this will 
be addressed again in the AIRB WG.

ICAO DGP-27
The ICAO Dangerous Goods Panel (DGP) 
met 9-20 September and reviewed about 
fifty-five papers. IFALPA worked to amend 
Annex 18 and the Technical Instructions 
(which effectively comprise the interna-
tional regulations for dangerous goods 
transport) so they will not inhibit any 
pilot’s right to jumpseat in any all-cargo 
aircraft. Devices that log cargo tempera-
ture, humidity, and other parameters dur-
ing transport, as well as those that transmit 
cargo location, are becoming common in 
transport, and we worked to ensure those 
operated by lithium batteries are used 
safely in transport. 

The DGP also agreed to allow very small 
shipments of urgently needed medical 
batteries on passenger aircraft under very 
narrow conditions. IFALPA did not oppose 
the proposal because there were sufficient 
risk mitigations, but stated that the DGP 
should be regulating on the basis of risk 
to the aircraft and not end use. There was 
also a late paper proposing to eliminate 
the paper NOTOC requirement, but we 
were able to delay consideration for the 
year while IFALPA and IATA try to develop 
the best format of the document for pilots 
and first responders. 

Note: The 40th ICAO General Assembly was held during the period of this report and is 
covered in the article by Captain Mike Jackson on Page 36.



IFALPA@ICAO

ICAO INSTRUMENT FLIGHT PROCEDURES 
PANEL (IFPP)
The IFPP used this meeting to endorse the 
review of Doc 9905, the RNP AR Procedure 
Design Manual, without the comments of the 
Performance Based Navigation Study Group 
(PBNSG). The chairperson indicated that this 
item was forgotten during their July meet-
ing, and the discussion held in the panel was 
to wait to review it or not. Finally, the panel 
decided to go for the endorsement without 
it. There was a further update on the Collision 
Risk Model (CRM) with the Japanese Advisor 
helping the concept. 

The Panel will now be involved in the Ob-
stacle Limitation Surface Task Force (OLSTF). 
This has been pushed by IFALPA for several 
years and after a long discussion, the Chair-
man of the IFPP will attend their meetings. 
The SID/STARs Transition concept is still at an 
early stage, despite considerable discussion 
with the member in charge of the subject. It 
is hoped that the development of the con-
cept will include the input of pilots. The issues 
include the FMS database provider, but an 
agreement for harmonization of what states 
call “transition” around the world.

FLIGHT OPERATIONS PANEL (FLTOPSP) 
The Panel met in October immediately fol-
lowing the ICAO Assembly, discussing over 
thirty papers. The Panel considered a wide 
range of topics including a joint meeting 
with the ICAO Cabin Safety Group (ICSG) to 
discuss the activities regarding distribution of 
infant life jackets.

There was discussion on the need for and use 
of volcanic ash encounter reports by the rel-
evant organizations in order to promote the 
use of the Volcanic Ash Report (VAR) to flight 
crews operating in areas affected by volcanic 
ash. 

It was noted that the Information Manage-
ment Panel (IMP) had a Job Card to develop 
an operational concept for a new operational 
reporting information service that replaces 
the current NOTAM system. The first task was 
to gather information about NOTAM users’ 
requirements with the support of relevant 
expert groups. A NOTAM questionnaire and 
letter had been developed and the FLTOPS 

Panel Members and Advisors were requested 
to complete the online questionnaire by 31 
October 2019. [Note: this has already been 
received by IFALPA and distributed to several 
Committees for action.]

A draft of the newly developed Aeroplane 
Performance Manual was presented for re-
view. The Panel was asked to provide com-
ments on the draft manual by 15 November 
2019. [Note: This has been sent out for review 
by the relevant SMEs in IFALPA.]

Other topics included Runway overrun aware-
ness and alerting system (ROAAS), Technolo-
gy neutral performance-based requirements, 
and streamlined low visibility approvals for 
potential Annex 6 amendment; Concept of 
Operations for Performance-Based Aero-
drome Operating Minima (PBAOM); Revision 
of Crew Briefings in PANS-OPS Vol III; Use of 
the terminology authorization, approval and 
acceptance where progress is slowly being 
made in determining the uses of the terms. 
There was an update on the development of 
the concept of Visual Prescribed Track (VPT) 
based on RNAV. There were several papers 
on Helicopter pdate on the Manual on the 
Implementation of the Security Provisions for 
Annex 6 (Doc 9811) which will be developed 
with the AVSEC Panel. Several new Job cards 
were proposed including harmonization of 
Ramp Inspection procedures.

ICAO COMMITTEE ON AVIATION ENVIRON-
MENTAL PROTECTION (CAEP) 
The regular Operations Working Group of 
ICAO CAEP convened 15-18 October. As envi-
ronmental matters are receiving more atten-
tion, IFALPA needs to stay involved to guar-
antee safe and sustainable efforts to reduce 
noise impact, local emissions, and GHG dur-
ing our ground and flight operations. Opera-
tional pilot input should guarantee efficient, 
operationally viable, and safe procedures. 

The impact of climate change on aviation is 
currently assessed within ICAO CAEP. Ic-
ing conditions, rain intensity, wind changes, 
thunderstorms, desertification, turbulence, 
and sea level rise may affect operations. The 
subsequent risks are identified and potential 
adaptation and/or mitigation strategies for 
airports and operators will be documented. 
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Examples of climate resilient airports will 
be added to the ICAO website. IFALPA 
cooperates to provide documentation on 
operational measures to reduce noise, 
for instance, on efficient taxi procedures, 
CDM, continuous climb and descent op-
erations, (idle) reverse thrust and reduced 
flap landings. 

ATM inefficiency must be identified for 
proper future GANP implementation. 
Strangely enough, this is not yet done on 
a global scale. ICAO CAEP will use ground- 
and space-based ADS-B data to provide 
insight in the horizontal and vertical 
inefficiencies of aircraft routing. The next 
Steering Group meeting (December 2019, 
Johannesburg) will address CORSIA, PM 
certification, and supersonic transport.

ICAO OPERATIONAL DATA LINK WORKING 
GROUP (OPDLWG/9)
This was a very productive meeting dis-
cussing global data link communications 
implementation, baseline 2, GOLD, Sat-
Voice, and related topics. The discussions 
on the GOLD Manual are now complete 
and there will be a final proposal for sub-
mission to ICAO. The PBCS manual is still 
under development and the OPDLWG will 
now focus their work to complete it. For 
CPDLC deployment, China are very active 
and will be expanding coverage. The US is 
starting their rollout of CPDLC in enroute 
airspace. Europe forges ahead with the 
Baseline 2 deployment. IFALPA must con-
tinue to be involved at the regional level.

ICAO INFORMATION MANAGEMENT 
PANEL (IMP) 
The ICAO IMP’s 9th meeting was held in 
October with IFALPA representation pres-
ent to bring end user perspective into the 
discussions related to the drafting of the 
System Wide Information Management 
(SWIM) manuals. As most of the panel 
members don’t have experience from flight 
operations the panel members appreciate 
IFALPA’s input. The panel’s WG has sent 
out a NOTAM questionnaire to NOTAM us-
ers and the responses will be available and 
analyzed in the February WG meeting. 

IFALPA@ICAO



Learn about the medical risks that affect your career as a pilot and the practical 
recommendations to mitigate those risks. Developed by the International Civil 

Aviation Organization (ICAO) in collaboration with IATA and IFALPA, this guide covers 
topics from cardiovascular health, mental health, alcohol and drug use, to nutrition, 

sleep quality and medical risks when travelling.

THE MEDICAL GUIDE EVERYONE IS TALKING ABOUT
FITNESS TO FLY

What a great resource! 
This practical guide presents detailed aviation-centric medical information in 
a flowing, engaging layout. The exceptional infographics enhance knowledge 
retention, leaving the reader equipped to make the best decisions for their 
personal and professional health. 

Keeping the book’s reference cards handy will give the reader more control 
over their health and well-being.  If all pilots and air traffic controllers heeded 
the advice contained in the publication, it would reduce the heart-breaking 
occurrences where careers are brought to an end sooner than expected. 

Captain Andy Pender, Medical and Welfare Director, 
New Zealand Airline Pilots’ Association.

Buy your copy now and enter the discount code “IFALPA-20” to obtain the 20% discount. For bulk and customized orders contact us at Sales@icao.int. 
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